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PREAMBLE 


This AGREEMEKT, made this day of 19&S, 

by and betv.-een the CITY OF JERSEY CITY, hereinafter referred 
to as the "Employer", and INTERNATIONAL UNION OF OPERii.TING 
ENGIKEEP.S, UNION LOCAL 68-68A, AFL-CIO, hereinafter referred to 
as the "Union", has been created for the purpose of harmony and 
mutual understanding between the Employer and the employees 
represented by the Union in order that the operations of the 
City of Jersey City shall proceed in an efficient arid uninterrupted 
manner at all times. 


INTRODUCTORY STATEMENT 

It is the intention of both the Employer, and the Union that 
this AGREEMENT effectuate the policies of Chapter 303 of the Laws 
of 1968, N.J.S.A. 3i:13A--l et seq. (hereinafter Chapter 303), and 
be construed in harmony with the rules and regulations of the New 
Jersey Civil Service Commission. 


V7HEREAS, the Union has presented proof that it represents a 
majority of public employees in an appropriate negotiating unit 
as provided by N.J.S.A. 34:13A-5.3; 

VTHEREAS, the Employer and Union have conducted negotiations 
in good faith wirh respect to grievances and terms and conditions 
of emplo>nnent: 


1 



sentativfc 
conditions 
cations as 



:cr collective negotiations concerning the tern:s and 
cf emplo>Tnent for all ertplcyees within the classifi 
follows: 

Chief Stationary Lngir.t^er 
Assistant Chief Stationary Engineer 
Stationary Engineer / 7 ir ct.an 
Maintenance Engineer 

Refrigeration Engineer (Ice Rink) Seasonal 

Filter 0p% rator (Sw-itming Pools) Seasonal 

Boiler Operator 





A. The Employer agrees to deduct the monthly Union 
membership dues from the pay of those employees wno 
individually request in writing that such deductions be 
n.ade. The amounts to be deducted shall be certified to the 
C't'-’ b^’ the ^ne U’ ' c t f and ‘’he acc'^ecate 


,Teasurer 


is ^ r* r- 


c -- - 




£. f. written cesignation to terminate au t non t a 1 1 cn 
for check-off must be received in writing by the Employer 
and Union July 1st, and filing of notice of withdrawal shall 






cticns as ci uar.uar*N' _Et or 


^st next succeecinc tne cate cn v.nich notice or witncrawa. 









Q. !^ot.ifirstfcr . T'ricr to the bewinninc 
cf each me.Tibership year, the Union will notify the City in 
writing of the a.Tount cf the regular membership dues/ 
initiation fees and assesiments charged by the Union to its 
c wn n.emberi for tr, at ytsr. Tno r s 7 i f ent a t. cr, fvc tr be 



offset the rer cacita cosr cf services rendered z" rhe Union 


as majority representative, the representation fee should be 
equal in amount to the regular membership dues, initiation 
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P e c n 




^ ^ •' f-' ^ ^ ■* • ^ i"' G r* * “''.' 


vill deduct the representation fee in equal installments, as 
nearly possible, from the paychecks paid t:; each employee 
who chooses not to become a member of the Union during the 



employee who is required to pay a representation fee 
terminates his or her employment with the City before the 
Union has received the full amount of the representation fee 
to which it is entitled under this Article, the City will 


ceaucc tne unn.'^ic 


or '’^•e —-vtn® —a^* oH''’cn'^C“Z 










r 


becinr.inc vith 



d£v cf each morth 


the ri'.cnth th;?. Ac:raer:.er;t 


becomes effective ^ the City will submit to the Union a list 
of all employees who began their employment in a bargaining 
unit positicn curing the preceding 3 0 cay period. The list 






T. . Th& c fcurteer. 

•ecocnised as paid holidays: 


New Year's Day 
Martin Luther King Day 
Lincoln's Birthday 
W a s h i. n r t c- n ’ £ B i r t n d a y 

~ ~ 7 ^ C c.\’ 


{ 1 < } C C ’.* £ ?.Y.cll 


10 

yi 

*i ■} 

' / 
^ •» 


e- 03C 
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General Election Day (November) 
Veterans' Day 
Thanksgiving Day 
Day afcer Thanksgiving 
Cnristmas Day 




c - - w 


a V 


^ r 


.r.a nc:_iaa*.*£ -isr-c. aoove lat^: 
Fridashall be cb£er''ec as 




If the Mayor and Council cf the City cf Jersey City 


c ^ ^ 




day off as well. 








t.. It. the: event c dccth in the tnin-! ’ r ir.nsec i ?. t e 
family, he shall be cranted tirrie cff from the dr-y of death 
up to and including the day after the funeral, .net to exceed 
five (5) days. 

B. Immediate fa mil'.* shall be defined as 


. I e - , * r >. e _ , 




e- •; C * ' o 


' . iZ. — 


wire, £ c r. - t r. - . t w , c a u 9 n t e r - i .n - - a w , r 
m.cther-ir.“lav, crandpare.nts, grandchildren, sister-in-law, 
brether-ir.-law, and a.ny relative of the employee residing in 
the employee's household. 

C. In the event of the death of an employee's aunt, 


^ T** f 


~ F. 7. ^ 


^ s- r' ” 


c * - “ — ^ ^ — 
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^vRTICLr V 


ILI T7i y. V LE Vr 


Employees employed 
crantec all applicable 
under the State statutes 


by the City 

cf 

r'chts with 

rega 

and Federal 

laws 


ersey City sha! 
d to rr;ilitary I 
aovtrning same 


1 be 
eave 


_c_ 


























?■.. Earr.' exploye-- Ehall receive three ' ' pc-rrtral ccve 
ctf per year, which shall not accumulate from year tc year. 
Should any unusual circumstances prevail where an employee 
is not al-le to utilize his personal time in any civen year, 
he will be able, with the City's consent, to use saic time 
during the subsecuent year only. 

E. VrZ emolo'-'C-e shall z^e entitled to a c curr/u 1 a r e cr 


itilits these cays until they 


service with the City. 





''k'a... cl d. 0 li ^ : 


r.rrioun : 

: cf 

''‘v;rvi c«_ 

\‘ ^ C ct C 1- C t*; - V £’ 

Up to 

the 

end of the first 



calendar year 


1 

work 

day for each irionth 

1st full year 

of service 

1 0 

work 

days 

2 to 5 years 

of service 

i? 

work 

days 

6 to 10 years 

of service 

:o 

work 

days 

11 to 15 year 

s of service 

15 

worV; 

cays 

it) years and 

over 

3 C 

work. 

cays 

B. All 

t enporary emp1oye e s 

shall be er.t 

itled to the folio' 


ing vacaLionj 


Up to end of first year 
of service 

Every year thereafter 


1 work day for each month 
(not to exceed 10 work days) 

10 work davs 


C. Vacation time not grantee employees shall accumulate for 
the next succeeding year only. 

' ' i each caler.car ■•£ = 1*. che Citv 




sr.r^cyee r.as cue. 

E. All vacation time not mranted an emoiovee shall he naic 
to the estate in the event of his/her death, to include vacation 


time for the vear of his/her death. 



shall receive one (1) vacation day per month of employment with 
C i t "v*. 


tne 








' . r i r r i r - i r s r ci c t i c r rr. ? b' €■ i rr r' c r €* c* u p c r. ?. r 
employee or.ly for just cause. Any disciplinary action, or 
measure imposed upon an employee may be processed as a 
grievance procedure. 

B. Whenever practicable / if the Emt/lo^’er has reason^to 
reprimand an err.r>lDyee, it shall be dene in a nianner that 


ms A ^ • • 


V : ^ ^ n c ^ u 
emolovees or the public. 


e n. 0 a r r a i s t n e e rr. t u c e e 


- 1 €- 
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k. S^ricrity is refinec ar tr ??rip}c'yee’r tr.t, 2 - 'e’^rth 
of service vim the Employer bec:rining with his cite of 
hire. 

E. If two (2) employees are hired on the same cate, 
ser.icrity shall thereafter be deterininec on the basis of the 
civil service certification. 

C . r e r. i c r i t lists sY.c. 2. I be e r ta b 1 : s h ed i r. t r; e 


appropriate work unit. 

1. In cases cf lay-offs, demotions, determination 
cf vacation s.tedules and overtime, seniority lists shall be 




















A . The 

Urnr*l o^’er 

and the 

Union both 

acree that 

shall not ci‘ 

■•criminate 

against 

any employee 

because cf race, 


color/ creed, religion/ nacionality or sex. 

S. Keither the City ncr the Union shall discrrr.intte 
against any employee due to that employee's membership, 
non-member ship , pi. r t i c ipa t i on , lack ci par ti t i pa t; on , cr 
activities cn behalf of, or his refraining from, activity on 
behalf cf t.he Union. 













snail have cne right to submit such grievance to an arbitrator 


appointed by PEKC. The arbitrator shall have full power to hear 
the dispute and make a final determination, which shall be binding 
on both parties. The cost of arbitration shall bf born by the 
City and the Union equally. 

6 . The Business Manager of the Union, or his authorised 
representative, may report an impending grievance to the Department 
Director in an effort to forestall its occurrence. 

B. Since adequate grievance procedure? are provided in this 
AGREEMENT, the Union agrees that it vrill not engage in, encourage, 
sanction cr suggest strikes, slowdoutiS, mass resignations, or mass 
absenteeisi:., or ether similar action which v7ould involve suspension 
cf work that ms.y disturb or interfere with the orderly operation of 
me tit" Der>artm:ents , 

u. — n_s .'■.rt — c^e snaii att_" any a__.erence c-t ct mi on, 


:cr.troversv or disnute bet.^een the tarties hereto relatira to an*' 


matter of wages, hours cr working conditions, cr any dispute between 
the parties ir.vclvir.g the interpretation cf application cf the pro- 







A. Whenever rracticsbler the rr;rIover Fhel! st £21 
times maintain safe and healthful wcrkirg conditions, end 
will provide employees with any wearing apparel, tods or 
devices needed in order to insure their safety and health. 

B. Tne City shall specifically purchase protective 
clothing for cleaning the boilers. 



STTirlc'-'^r T’^cc^cr. srii i ^ s Z ^ c- ) 

Union repreperiOc:t.ive desionat-ed I:; the Union through iof 
internal processes. 


24 - 



V \:l I €:*. i r ::r.rf rr-'ce tr.ill cll:v-£-c iv- b" 

the Br.ployer at the various vcr): locatior.s for the exclusive 
use of the Union to P'Ost Union announcements and other 
information cf a non-cor.tr over s i a 1 nature. The Employer 
shall hav»e the richt to determine the location'and space to 
be allottee for I'nicn purposes. If it is necessa-'y to add 
additicnal bulletin boards at any location, such expense 
shall be borne exclusively by the Union. 




ARTICLE XVII 


INSURAKCE, HEALTH AKD WELrAP.E 


A. 

The City shall continue 

to maintain and 

provide 

all 

in E ura n c 

e coverage that is in 

force and ef 

feet at 

the 

pr e sent 

time, and increase 

the benefits 

of same 

as 


hereinafter set forth. For all benefits in this Article, 
the eligibility date for all new employees shall be the same 
as per Blue Cross/Blue Shield which are in accordance with 
the State Health Benefits Plan. 

B. The City shall provide life insurance in the amount 
cf ten thousand ($10 / 000.00 ) collars# and accidental death 
and dismemberment insurance in the amount of ten thousand 
($10,000.00) collars, for each employee up to the age cf 
si::ty-five (65). Thereafter, the amount shall be reduced to 
five thousand ($5,000.00) dollars. 


C. Ho spit 0 1 i c a t i on: Employees shall receive fully 


pai 

w 

Blue 

Cross/Elue Shi 

e^c, 

with r.ider J 

and Ka j o r 

Metiral, 

to 


over 

themselves and 

thei 

r dependents. 

In addit 

ion, said 


coverage, except fcr Rider j. shall be provided to all 
employees retiring after July 1, 1972, in accordance with 
State Statute covering same. 

E. The City shall supply to employees all necessary 
legal advice and counsel in the defense cf charges filed 
against them in the performance of their duty, or settlement 


- 26 - 



of claims for ptirsor.al injury, cec rh or rropervy damacc ar'isin. 

.r rot :: zhi-iv Ci:;- 

T z]'- a'jv c a 1,1 s 1 y a_i uc.^nj6ntJ £• :.aic cmt .cyvctc iron, 

clcinc. 


E. Thfe Ciry will provide a family prescription plan. The 
maximuTn any employee will have to pay is two ($2.00) Dollars on 
prescription. 


F. The Ciry will provide an c:prical rl. 
incir families to a maximum, reimburserienr cf 


10 emp^C'; 

^ - , c r 


Dollars. Effective January 1989 
Effective January 1990 


$65.00 

$75.00 


G. The City shall have the right to change insurance car¬ 
riers, so long as substantially similar benefits are provided. 

H. The City will continue to provide dental insurance to 
employees and their families as is currently in effect. 


o — 



ARTICLE XVIII 


SALA?::rs 


A. Salaries for employees in this bargaining unit shall 
be in accordance with the following schedule: 

TITLE 

CHIEF STATIONARY ENGINEER 

Effective IsC Pav January 1988 

” " ” ^ Julv 1988 

'• ’■ '■ January 1989 

” ” •' Julv 1989 

. January-1990 

” " " July 1990 


STATIONARY FIREMAN/ENGINEER 

Effective 1st Pay January 1988 

” " ” July 1988 

” ” " January 1989 

“ •’ " July 1989 

” ” January 1990 

•’ ” '■ July 1990 


$700.00 

$700.00 

$750.00 

$750.00 

$750.00 

$750.00 


$750.00 

S750.00 

$750.00 

$750.00 

S':’50.00 

$750.00 


-28 
















The City hereby agrees to contribute to the Local G8-68A 
Training Program Two ($2.00) Dollars per week per full-time 
employee member (seasonals not considered full-time), such 
funds to be utilized by the Union to conduct training programs 
to qualify their membership for higher rated jobs within the 
City of Jersey City, as of January 1989. 


- 29 - 





A. The regular working hours eacn day shall be consecuLive, 
except for interruptions for luncheon periods. 

B. For full-time employees, the regular work week shall 
consist of not more than forty (AO) hours in any scheduled five 
(5) day period. 

C. The employee is entitled to one (1) hour lunch period 
per day worked. 

D. Employees who are unable to leave their work station for 
lunch shall accrue no additional compensation. The wage rates 
set forth in Article XVIII include such compensation as part of 
base pay. 

E. Pursuant to Chapter 13-Secticn 13-30 of The Municipal 
Code of Jersey City, the Winter Schedule for members of this unit 
will begin on the Ist Monday in October, and end on or about 
April 30. 
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7\. Should any portion of this Agreement be held 
unlawful and unenforceable by any court of competent 
jur isdi ction r such decision of the court shall apply only to 
the specific portion of the Agreement affected by such 
decision. 


B. The representatives of the Employer and of the 
Union may, by mutual consent, adopt written neir.oranda 
covering in more specific terms the interpretation or 
application of this Agreement in order to make it more 
suited to a specific bargaining unit or for other special 
circumstances. Such memoranda shall net conflict with this 
Agreement, the latter being the ccntrclling factor should 


dispute arise. 



employ of the City cn the dare that this document is signed. 
Such benefits will also accrue to these employees hired 
after the date cf signing cf this document. 


1. r-arr-time employees 'chose employees working rwenty 
120] hours cr ever) shall receive hespitalitation, life 
insurance, and a pro rata share cf monetary increases 



: r kin c less t h a n 


owe ntv 






n y provision 


c 



this Agreement mey be chanced or 
supplemented# provided both parties mutually agree in 
writing. 
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addition 

B. 


7vll err.ployees shall receive longevity payments in 
to their base salary provided below. 

Longevity payments shall be made in accordance with 


the following schedule: 


After 

5 

years 

of 

service 

$ 200.00 

After 

10 

years 

of 

service 

400.00 

After 

15 

years 

of 

ssrvice 

eoc.DO 

After 

2 0 

years 

of 

service 

£00.00 

After 

25 

years 

of 

service 

1,0C0.CO 

After 

30 

years 

of 

service 

1,200.00 


- 34 - 





t. 


their regularly scheduled work week shall receive straight time 
for all hours worked up to and including forty (40) hours worked. 
Any hours so worked beyond forty (40) shall be compensated at time 
and one-half. For purposes of determining "hours worked/’ vaca¬ 
tion leave with pay, personal days with pay and paid holidays will 
count. All other time, whether with or without pay, shall not 
count as hours worked. 

2. Hourly rates will be determined by dividing the 
annual salary by 2088 hours for 40 hour employees, and 1827 hours 
for 35 hour employees. 

2. Any employee who is required to work on the sixth or 
seventh consecutive day of his/her work week shall receive time 
and one-half for the sixth day and double time for the seventh 
day. These rates shall prevail even if the forty (40) threshholc 
is not reached during the first five (5) days of the employee's 
work week. 

4. An}' employee who is required to work on a holiday 
shall receive triple time. 

5. Employees who are recalled on emergency work shall 
receive a minimum guarantee of four (4) hours at the appropriate 
overtime rate, provided, how’ever, that the City shall have the 
right to retain the employee for the four (4) hours. 


j, ^ 





seniority list vithin each unit and qualifications to do the 
particular job. 

7. There shall be no compensatory time given in lieu 
of work that can be considered overtime. 

8. The City shall distribute paychecks by 3:00 p.m. 
on pay day, barring any unusual circumstances. The City will 
notify the Union prior to scheduling overtime whenever possible. 

9. Except in exigent circumstances, the City agrees 
to pay for overtime within two (2) weeks. 

10. All changes in overtime pursuant to this AGREEMENT 
shall be effective wtth the pay period following the date of 
execution hereof. 

11. Any employee working from 3;00 p.m. to 7:00 a.m. 
will receive a shift differential of $ .30 per hour. 
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this AGREEMENT allowing the City to deduct voluntary political 
contributions from an employee's salary» the City and the Union 
will meet to negotiate an explicit Article, to the extent such 
legislation provides. 


ARTICLE XVI 

OUT-OF-TITLE AND TEMPORARY APPOINTMENTS 

A. Temporary Atoointments; If an employee is assigned to 
fill an open position in an acting capacity pending a Civil Service 
examination, said employee shall serve a probationary period of 
thirty (30) days. At the conclusion of the thirty (30) day period, 
the employee shall receive either an increase of five percent (51) 
of the minimum of the title to which s/he is being assigned, or the 
minimum pay cf the title to which s.he is being assigned, whichever 
is greater. The City shall cell for an examination within the 
thirty (30) day period. In the event the employee is returned to 
his/her previous title, s/he shall revert to the original salary. 

B. Out-of-Title V/ork: Where an employee is assigned to 
perforin the duties cf a higher calssified position for a period cf 
short duration, that employee shall be considered in an "out-of- 
title" capacity, and shall receive an additional five (S5.00) 
dollars for each full day of such "out-of-title" service. 
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This AGREEMENT shall become effective January 1, 1988 
and shall terminate on December 31, 1990, It may be 
extended by the written mutual agreement of both parties. 


INTERNATIONAL UNION OF 
OPERATING ENGINEERS. 
LOCAL 68-6SA, AFL-CIO 

! ^ 

^business tenSger 


CITY OF JERSEY CITY 
HUDSON COUNTY, 

NEW JERSEY 


artz^r 
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